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"{(Full Name of Defendant or Defendants}

. COMPLAINT
I, PREVIOUS LAWSUITS

A. Have you begun other lawsuits in state or federal court relating to the same occurrence

involved in this action?
YES : 0 NO

B. Have you begun other lawsuits in state or federal court?
¥ES 0 NO

C. [f your answer to A or B was YES, provide the requested information below. If there is
more than one lawsuit, describe each additional one on a separate sheet of paper, using
the same outline.

1. Parties to the previous lawsuit

Plaintiff(s) 46?5 {f\fﬁ}" @ (}}é%f&/ &ﬂg« C}l Gjr&n

Defendant(s é blé}éiﬂ D@ any %Cﬁﬁ?/ﬁf}*’w/gﬁﬁféj %’ﬂ&éef‘& “\'5[//
paer S/ fa K, Ratnnl [ Khamtf Lnshtote fovard ube

C@Qrﬁm}/s 55;/ / @@eff ﬁaméa{mv/{//{ffa

2. Court in which lawsuit brought {if faderal court naize ict: if state GOUft name
the county} kaéﬂ’,(‘& (SEricT » ﬂ’?s/wa.u @.@ L.

—

THE PLAINTIFF ON THIS DOCKET IS CURRENTLY A FAITHFUL MEMBER IF THE KHAMIT INSTITUTE AND
ORGANIZATION OF THE AUSAR AUSEET SOCIETY AS OF 9-26-19. ALSO, THE OWNER OF BLYDEN ACADEMY PASSED AWAY YEARS
LATER AS A RESULT.
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THE INDIVIDUAL THAT SIGNED THIS DOCUMENT WAS LISTED ON THE WOODSON ACADEMY'S PAYROLL AS A TEACHER NOT
PRINCIPAL. NOTE: THE WOODSON ACADEMY'S OWNER WAS SUED, BY THE STATE OF WISCONSIN IN 2006 AND OWED $5,000,000
FOR NON-COMPLIANCE VIOLATIONS. THE SCHOOL IS NO LONGER OPEN IN MILWAUKEE WISCONSN AS 9-26-19.

November 11, 1999

RE: Mr Perry

-Student interviews indicate that Mr. Perry speaks to them about evil spirits that are working
through them.

-Students interviews indicate that Mr. Perry states that adult steff have evil spirits upon them
that are working against the students. These people are praying for evil things to happen.

-In class, uses comparisons of chain of events to students as “evidence” of his prior knowledge
and/or understanding of what “is” happening, “going” to happen and “does” happen.to people
And ther circum These oon‘xpgg:om are used to support the transfer/evidence of evil
Wﬁs knowledge of what is happening.

-Inferences made by Mr. Perry to students that if anything happens against him such as
termination of employment, that the school will not suéceed and something bad will happen

to the school.

-The singling out of students that speak to other adults or administration regarding things
happening or said in the classroom — the imference is that they are being influenced by evil sprits.
-Statements made by Mr. Perry regarding rebuking and discussion of evil spirits are contributing
to the loss of students. Somuudmuhaveexpmsedtbnthcydonotwammagmeto
school/class and the recent loss of a student due to statements made by Mr. Perry.
-Insubordination of immediate supervisor by statements made to the class that allude to the astistant

principal having evil influence over students in the class.

-Mr. Perry wag in & prayer circle with the students in the classroom. After being told by

his immediste supervisor that he could not do that, told the students several times; in

her presence, to continue. (
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Summary: {

Mr. Perry has‘ shown defiance for the authority of his fmmcdiate supervisor in the presence of
students by disregarding her direct order not to pray. ‘

Statements made by Mr. Perry to students are unacoe'fmble and inappropriate conversation
(instruction). Mr. Perry has violated our personnel policy #1eb by discussion of dissatisfaction in the
presence of students. These statements are intimidating and have served as a means of negative control
over students. Statements madepy Mr. ‘Perry shows lack of good judgment and wisdom

ac an educator of his experience and background.

Yaese issues, as listed above, do not align with the vision, objective or expectation of
The Woodson Ac&demy.
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Recommenkiation:

Termination of employment by voluntary resignation or administrative termination effective

immediately. ‘ “
Titte (Josd B, /

Signed
Date

c¢. Dennis Alexander




